Samplefor Referencd?urpose®©nly. Formshavebilingual formatfor your conveniencebut mustbe completedand
filed with the courtin English.O6pa3seL nprBeaéH ToNbKo Ans 03HakomneHus. [ns Bawero ygo6cresa 6naHKkum
MCNOJIHEHDI Ha ABYX A3blKaX, HO 3aMOJIHATb UX ANA nogayvyn B <y cnegyet Ha AHIIMNCKOM A3bIKe.

| OTMeTBbTE 3TO MoJIe, ecJu 3Ta (hopMa coIepP;KUT KOHPUAeHIIMAJIbHYI0O HHGOpMAIHIO. |

DISTRICT COURT OF MARYLAND FOR
PAMOHHBIM CYJ IITATA MOPUJIEH J1JIA

City/County
Topon/Oxpyr
Located at Case No.
Pacnonoxennsiii o ajgpecy Heno Ne
Court Address
Anpec cyna
VS.
Plaintiff/Judgment Creditor npoTUB  Defendant/Judgment Debtor
Hcrew/Kpeautop 1o pemeHuio cyaa OtBeTunK/{oDKHUK O PEIICHHIO Cyaa
Address Address
Anpec Anpec
City, State, Zip City, State, Zip
['opop, mTar, Mo4TOBbIH MHIEKC I'opos, mrat, MOYTOBBIH HHAEKC
SERVE ON:
BPYUUTD:
Gamishee/Employer [_IServe by Sheriff/Constable
Pacnopsurens/padoTonarens prquO HICpI/I(i)OM /KOHCTEOIEM

[ Send by Restricted Delivery Mail
OTrnpaBieHo MO MOYTe C IUYHBIM BpyUCHHEM

Address [ IServe by Private Process
Axpec BpyueHo 4acTHBIM KypbepoM
City, State, Zip

Topon, mrTar, mouTOBBINH HHIEKC

REQUEST FOR WRIT OF GARNISHMENT OF WAGES

NMPOCbBA O HANNOXXEHUU APECTA HA 3APABOTHYIO MIATY
(Md. Rule 3-646)
(MpoueccyanbHoe npaBuno 3-646 Kogekca wrata MapuneHa)

If this submission contains Restricted Information (confidential by statute, rule, or court order) you must file a
Notice Regarding Restricted Information Pursuant to Rule 20-201.1 (form MDJ-008) with this submission, and
check the Restricted Information box on this form.

Ecau 310 npencrapienue nHGopMaLNU COAEP:KUT KOH(PUAEHINATbHYI0 HHPOPpMALNIO (KOH(HUIEHIHAJIbHYIO B
COOTBETCTBHH € 3aKOHOIATEJILHBIM AKTOM, Cyl1e0HbIM ONpeeeHHeM UJIH cy1eOHbIM MPUKA30M), BbI 10JIKHbI
NnoJaTh YBeJAoMJIeHHe 0 KOH(puaeHInaaIbHoi nHGopmauuu B coorBeTrcTBuM ¢ [lpaBunom 20-201.1 (popma
MDJ-008) BmecTe ¢ 3TUM npeAcTaBJIeHUEeM HH(OPMALIMH U OTMETUTD 110J1e KOH(pUAeHIuAILHOH HHpopMaALU
(Restricted Information) B 3T0ii hopme.

PLEASE ISSUE A WRIT OF GARNISHMENT on the judgment in the above-referenced case to be directed to the
garnishee/employer named above. | |Judgment was by confession. A judgment was entered in this case on

Month/Day ’ Year
[npoLry M3JATH IMTPEAIIMCAHUE O HAJIOXKEHWUN APECTA 1o cyneOHOMY pellieHH 0 B YKa3aHHOM BBIIIIe
JieJie ¥ HaIllPaBUTh €0 B Apec BhIILICYKa3aHHOTO pacnopsiautesst/ padoromarens.  CyneOHoe pelieHne OCHOBAHO Ha
npuszHanuu. CygeOHoe pelieHre o 3TOMY Jielly ObUIO BEIHECEHO

9

MCC?I]_I/Z[CHI) rog
$ Original amount of judgment principal (excluding costs, interest, and attorney’s fees)
$ HEePBOHAYAIBHO MIPUCYXKICHHAS CyMMa OCHOBHOTO JI0JITa (38 UCKITIOUCHUEM H3/IEPIKEK, TIPOIICHTOB
¥ TOHOpapa aJBoKara)
$ Plus pre-judgment interest, on $ ,at /. for the time period from
, to )
Month/Day Year Month/Day Year
$ IUTIOC CCY/HBIN MPOIIEHT JI0 BEIHECEHHUS CyIeOHOT0 pelieHus Ha cyMmy $ , TIO CTaBKe
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% 3a mepuon ¢

5 a0 >
MeCSLY/ICHb roj MeCsIL/ICHb TOxL

$ Plus court costs due, including this writ
$ IUTFOC MOJUISKAIINE YIIIaTe CYACOHbIC H3ICPIKKH, B TOM YHUCIIC CBSI3aHHBIC C JAHHBIM CYICOHBIM

MpeauCcCaHeM
$ Plus additional costs/fees awarded
$ TUTFOC TIPUCYK/ICHHBIC JTOTIOTHUTEIIBHBIC U3/ICPIKKN/BO3HATPAXKICHUS
$ Plus post-judgment interest on $ , at the contractual rate of /. for the time period from

, to , and/or at the legal rate of
Month/Day Year Month/Day Year
% for the time period from , to ,
Month/Day Year Month/Day Year

$ TUTIOC CCY/HBIH MPOIIEHT MOCIIE UCTIONHEHHSI CY/IOHOTO perieHus Ha cymMmmy $ ,

10 TOTOBOPHO# CTaBKe % 3a mepuof ¢

, hite) , W/WITH TI0 YCTaHOBJIEHHOM 3aKOHOM CTaBKe
Mecs1/ICHb T/ MeCSI/IEHb ro
% 3a Imepuo BPEMEHH C , JI0 ,
MeCs1Y/ICHb TozL Mecs1/ICHb rozt

$ Plus attorney’s fees awarded by the court
$ IUTFOC PacXojIbl Ha afBOKATa, IPUCYKIACHHBIC CYI0M
$ Less total post-judgment credits
$ 3a BBIYETOM OOIIIeH CYMMBbI KPEIUTOB ITOCIIC BEIHECCHHUS CYIeOHOT0 PEIICHHUS
$ TOTAL DUE ON JUDGMENT
$ BCEI'O IIPUMUTAETCS IO CYAEBHOMY PEIIEHUIO

EMPLOYER: See reverse side for additional instructions.
PABOTO/JIATEJIb: cM. f1omoHATeIbLHbIC HHCTPYKIUH Ha 000poTe.

Date Signature of Plaintiff/Judgment Creditor/Attorney ~Attorney Number
nara IMoamuck uCTHA/KPEIUTOPA MO MOCTAHOBICHHIO — HOMEp aBOKaTa
cyna/aaBokara
Telephone Number Printed Name
Homep Teneona Vmst n hamuitmst edaTHbIME OyKBaMu
Fax E-mail Address
(axc SIEKTPOHHOM MOYTHI anpec

City, State, Zip
Topon, mrar, moYToOBBINH HHIEKC

WRIT OF GARNISHMENT OF WAGES
NMPEANMMNCAHUE O HATTOXXEHUN APECTA HA 3APABOTHYHIO MIATY
(Md. Rule 3-646)
(MpoueccyanbHoe npaBuno 3-646 Kogekca wrata MapuneHn)
TO THE GARNISHEE/EMPLOYER::
B AJIPEC PACIIOPAAUTEJISI/PABOTOJATEJIS:

YOU ARE DIRECTED, within 30 days of the date this writ is served on you, to complete the answer that follows this writ and to return
one copy to the court, one to the plaintiff/judgment creditor and one to the defendant/judgment debtor. You must state whether the defendant/
judgment debtor is employed by you, and if so employed, state the rate of pay, and whether there are any prior liens against the wages which
are or may become payable. If you do not file a timely answer, the court, on motion of the plaintiff/judgment creditor, may order you to show
cause why you should not be held in contempt and require you to pay reasonable attorney’s fees and costs.

BAM INIPEJAIIMCAHO B teuenue 30 qHel ¢ 1aThl Bpy4EeHUs BaM 3TOTO MPEANUCAHUS 3alI0JTHUTD IPUIIOKEHHBIN K HeMy OJIaHK OTBETa
1 HAIPaBUTh OAMH K3EMIUIIP B CYJI, OJMH dK3EMIULIP HCTILY/KPEIUTOPY N0 PEIICHHUIO Cya U OJJMH — OTBETYHKY/IOJDKHHKY 1O PEIICHUIO
cyaa. Bel 00s13aHbI yKa3arh, paboTaeT JIM y BaC OTBETYHMK/IOKHHUK [0 PELICHUIO Cya M, €CIIH paboTaeT, CTaBKy OIUIATHI ero TPy/a, a TAKKe
HaJIMYHe WK OTCYTCTBHE KAKHX-THOO0 MPEeIBIAYIINX ITPaB apecTa Ha 3apIuiaTy, CPOK BBITUIATHI 10 KOTOPHIM HACTYIIHJ WIIM MOXKET HACTYIIHTh
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B Oyaymem. Eciiu BBl He mofaiuTe OTBET B YCTaHOBJIEHHBIH CPOK, CYJI IT0 XOAATAHCTBY MCTLA/KPEANTOPA MO PEILICHUIO Cy/la MOKET PUKa3aTh
BaM IIPE/ICTABUTH 000CHOBAHNE HEHCIIOIHCHUSI IPEMUCAHNUS Cy/Ia U 3aTpe0OBaTh OIUIaTy 000CHOBAHHBIX TOHOPAPOB aJIBOKATOB U H3/ICPIKEK.

YOU ARE FURTHER DIRECTED to withhold the garnishable wages of the defendant/judgment debtor for any work period until the
judgment, interest, other charges, and costs as specified under the terms of the judgment are satisfied or until otherwise notified by this court.
In addition to the exemptions that follow this writ, other federal and state exemptions may be available.

KPOME TOI'O, BAM ITPEAIMUCBIBAETCS ynep:xxuBarh apecTOBaHHbIE 3apa0OTKHA OTBETYHKA/TOJDKHHIKA 110 PEIICHHIO Cy/a 3a
mo0oii pabounii mepros BIUIOTh 10 MOKPBITHS BCEX MPUCYKACHHBIX CyMM, ITPOLIEHTA HA HUX, TPOYMX MOLIIMH U U3IEPIKEK, YKA3aHHBIX B
YCIIOBUSX CYIeOHOTO PEIICHHS, HITH JI0 TEX TI0p, TI0Ka Y/l He YBEIOMUT Bac 00 nHOM. KpoMe HCKITFOUEHHH, TIEPEUHCIICHHBIX MOCIIC 3TOT0
npeanucanus, MOTyT ):[eﬁCTBOBaTb U UHBIC UCKIIIOUYCHUS, TPEAYCMOTPEHHBIC q)eﬂepaHbeIM 3aKOHOAATCJIbCTBOM U 3aKOHOAATCIIHCTBOM
urrara.

YOU ARE FURTHER DIRECTED to send the amount withheld to the plaintiff/judgment creditor or attorney for the plaintiff/
judgment creditor within fifteen (15) days after the close of the last pay period of the defendant/judgment debtor each month. If you assert a
defense or are notified that the defendant/judgment debtor has done so, you are to send the withheld wages to the court. You shall notify the
defendant/judgment debtor of the amount withheld each pay period and the method used to determine the amount. If the State of Maryland
Central Collection Unit is the plaintiff filing the garnishment, make checks payable to: State of Maryland Central Collection Unit.

HACTOSAINUM BAM TAKKE ITPEJAITUCBIBAETCSI exeMecsqHO NMEPEUUcIIsATh YACPKaHHYI0 CYMMY B aJpec HCTIa/KpeanTopa
TI0 PEHICHUIO Cy/a WU aJJBOKaTa UCTLA/KPEUTOpa [0 PEIICHUIO Cy/la B TedeHue naTtHaauar (15) qHei mocie OKOHYaHus MOCIIEIHETo
TUIATEXKHOTO MePHo/ia OTBETUYNKA/IOJDKHUKA 0 PEIeHUIo cyna. Ecim BBl mpubern kK MepaM cyneOHOH 3aluThl WIN YBEJOMIICHBI, YTO
OTBETYUK/JIOJDKHHUK TAKXKE CJ/IEJIall 3TO, BbI 00s3aHbI IEPEUUCIIATD y/ICepKaHHbIE CYMMBbI 3apa00TKOB B a/ipec cyna. Bbl TOKHBI YBEIOMIISTh
OTBETYHKA/TOJDKHHKA 10 PEMICHHIO Cy/Ia O CyMMe, YAePKHBAEMOW KaXK/IbIi MEPUOJT BBITIATHI 3apILIaTh, K O METO/IE, NCTIOIb30BAHHOM
IUIsL OTpeziesieHns 3Tol cyMMbl. Eciin ueTuom mno ety o B3pickanuu siBJsiercs LleHTpaabHbIii oT/1e1 B3bIcKaHui mTata Mapuiiena,
BBINUCHIBaITe YeKkH Ha UM LleHTpabHOro oTAe/Ia B3bICKaHUA IITAaTa MIpHIIeH .

Date copy of writ mailed to defendant/judgment debtor’s last known address:
Jlata oTrpaBKH KOIIUY MPEAIUCAHUS 110 IOYTE B MOCIEIHUI N3BECTHBII apec OTBETYMKA/IOIDKHHUKA TI0 PEIICHHUIO Cy/a:

Date Judge/Clerk ID Number
Jara Cyibsi/1e10pOr3BOUTEIb W neHtrrkamnoHHbIN HOMEp

INSTRUCTIONS TO GARNISHEE / EMPLOYER

YKA3AHUA PACNOPAOUTENO/PABOTOLOATENIO

1. Commercial Law Article §§ 15-601 to 607 of the Annotated Code of Maryland and Rule 3-646 govern wage attachment
procedures.

[Topsa0k HANOXKEHMSI apecTa Ha 3apa00THYIO TUIATy peryiupyercs ctathsamu §§15-601 mo 607 koMMepyecKoro pasjeia
AHHOTHPOBAHHOTO CBOJIAa 3aKOHOB 1ITaTa Mapunenn u Ilpasunom 3-646 Konekca mrara Mapusnens.

2. By written motion filed within 30 days of service of this writ, both both a defendant/judgment debtor and a garnishee/
employer may assert any defense to contest the attachment.

[To mrcEMEeHHOMY XOIATalCTBY, OZaHHOMY B TedeHne 30 THEeH ¢ MOMEHTa BpyUeHHs JaHHOTO CyIeOHOTo MpHKasa, u
OTBETYMK/IOJIKHHK I10 PEIICHUIO Cy/la, U pacTopsIIuTeNb/padoToaTes b MOTYT puOerarh K JII0ObIM MepaM CyaeOHOM
3aIINTHI TP OCTIAPUBAHUN HAJOKCHHUS apecTa.

3. Ifyour answer denies the fact of employment, the court shall dismiss the attachment unless the plaintiff/judgment creditor
files a request for a hearing within (15) days of the receipt of the answer.

Ecnu Bam otBeT oTpunaet (hakt paboThl 10 HaliMYy, CYII JOJDKEH OTMEHUTh HAJIOKEHUE apecTa, €ClId UCTEL/KPEIUTOP 110
PEILICHUIO Cyla He IOAACT MPOChOy O IIPOBENCHHUN CIYIIAHU Jefia B TeUCHUE MATHAANATH (15) qHel ¢ MOMEHTA IOy YeHUS
OTBETA.

4. Ifyou do not file a timely answer, the court may, upon motion of the plaintiff/judgment creditor, issue an order directing

you to show cause why you should not be held in contempt of court, and why you should not be required to pay reasonable
attorney’s fees and costs.
Ecnu BBl HE MOIaAMTE OTBET B yCTAHOBIEHHBIN CPOK, CYII IO XOJATalCTBY MCTIA/KPEIUTOPA IO PELICHUIO Cy/la MOXKET
IpUKa3aTh BaM IPEICTaBUTH 000CHOBAHUE HEHCIIOMHEHHS IPEAMICAHUS Cyla M OTKa3a OT OILTaThl 000CHOBAHHBIX
TOHOPAPOB a/IBOKATOB U M3/ICPIKEK.

5. You must notify the employee each pay period of the amount withheld and the method used to determine the amount.

This may be done by the use of pay stubs, pay slips, etc.
B Teuenune kaxxao0ro ImaTeXHOTO MepHoia BBl 00s3aHBI cOO0IIAaTh pabOTHHUKY pa3Mep yACp>KaHHOW CyMMBI U METOIUKY €T0
OIIPE€ACIICHU S, HAIIPUMEDP, [0 KOPEIIKaAM Y€KOB, IJIATEXXHBIM BEAOMOCTIAM M T.II.

6. Ifthere is more than one attachment, each one is to be satisfied in full, in the order in which they are served upon you.
le/l HaJIM4uu ABYX U 60nee HAJIO)KEHUHU apecTa BBIIIAThI 10O HUM JTOJIXKHBI 6I>ITI> IMPOU3BEACHBI B ITOJTHOM 06L€Me, IMpuYeM
B TIOPSIJIKE UX TTOCTYIUICHUS.

7. This attachment remains a lien until the judgment is paid in full, or as long as the employee remains employed. Accruing
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interest may increase the amount of the judgment in the future, and it is also possible that additional costs accruing under
the judgment may increase this total at a later date. It is also possible that payments made independently of this attachment
may decrease the total balance due. Before ceasing to withhold any wages under this attachment, it is suggested that you
communicate with the plaintiff/judgment creditor or their attorney to ascertain that the judgment has been completely
satisfied.

DT0 HAJIOKEHUE apecTa Ha MMYIIIECTBO COCTABIISIET 0OPEMEHEHHE JI0 MOJIHO BBIIUIATHI 110 CYeOHOMY PEIICHUIO WITH
OKa pabOTHUK MPOIODKACT paboTaTh Mo HaiiMy. C TeueHHeM BPEMEHHU CyMMa, TIOIeXKAIIast BBIILIATE 110 CyIeOHOMY
PEILICHHIO, MOKET YBEIIUUMBATHCS 33 CUET HAYUCIISIEMOTO HAa HEe MPOIIEHTa; BO3MOXKHO TAK)Ke, YTO BIIOCIIEACTBUH ITa
CyMMa BO3pacTeT elrle OOJIbIIe 3a CUST OIUIATHI JAIBHEHUIIINX U3ACPIKEK MO Jey. BO3MOKHO TaKke, YTO IUIATEHKH,
OCYIIECTBISIEMbIC HE3ABUCHMO OT JaHHOTO HAIIOKEHHS apecTa Ha UMYIIECTBO, YMEHBINIAT OOIIYI0 CYMMY 3a/I0JDKEHHOCTH.
[Ipexxae yeM mpeKpaTuTh yuep:KaHue Kakoi-Im0o 3apaboTHOM TUIaThl B COOTBETCTBUH C HAJIOKCHHBIM apecTOM Ha
HUMYIIECTBO, PEKOMEH/IYETCsl CBA3AThCSI C UCTIOM/KPEIUTOPOM I10 PEIICHUIO CY/Ia UITH €ro/ee alBOKaTOM JJIsl TOTO, YTOOBI
yOeIUTHCS, YTO pelIeHre ObITO BBITIOJIHEHO B TIOJHOM 00BEMeE.

8. The attachment terminates 90 days after cessation of employment, unless the defendant/judgment debtor is reemployed
during that ninety-day period.

Hanoxxenue apecra Ha 3apruiaty npekpaiaercs depe3 90 nHell mocie npekpaiieHust paboThl 10 HAWMY, €CITH OTBETUHK/
JOJIDKHUK HEC Ha4YaJl BHOBb pa6OTaTI) 10 HaﬁMy B TCUCHUC O3TUX ACBAHOCTA Z[Heﬁ.

9. An employer may not discharge their employee because the employee’s wages are subjected to attachment for any one
indebtedness within a calendar year; any employer who willfully violates this provision is guilty of a misdemeanor and on
conviction, is subject to a fine not exceeding $1,000 or imprisonment not exceeding one (1) year, or both.

B Teuenue kaneHmapHOTO Toja paboToaaTelb He MOYKET YBOJIUTh PAaOOTHHKA [0 PUYUHE YACPIKAHUS ero 3apaboTHON
IUTATHI B CBSI3H C HAJIOXKCHHBIM apPECTOM Ha €ro UMYIIECTBO B PE3yJIbTaTe KaKOH-IH00 OHOMN 33/J0JKEHHOCTH U YTO JIF000i
paboTozareb, YMBIIIICHHO HAPYIIAIOIINI 9TO [TOJI0KEHUE, BAHOBEH B COBEPIICHUH MIPECTYIUICHHS CPEIHEH TIKSCTH

UX, €CJI OH Oy/IeT MPU3HAH BUHOBHBIM, TO NPEyCMATPHBACTCS] HAKA3aHKUE B BUJIC JICHSIKHOTO mTpada B CymMMe, He
HpeBBI[HaIOH_[eﬁ TBICAYHN J0JIJIapOB, WX B BUAC TFOPEMHOI'O 3aKJIFOUCHHSA CPOKOM, HE IPEBBIMIAOIINM OJHOIO rojia, UJin B
BHUJIE TOTO U JPYTOro.

EXEMPTIONS FOR GARNISHMENT
UCKIIOYEHUA B NOPAOKE HAINTOXEHUA APECTA

THE FOLLOWING ARE EXEMPT FROM GARNISHMENT: the greater of: (a) 75 percent of the disposable wages due;
or (b) 30 times the State minimum hourly wage in effect at the time the wages are due multiplied by the number of weeks
during which the wages due were earned; AND any medical insurance payment deducted from an employee’s wages by the
employer. Other federal and state exemptions may be available.

CJIEVIOIIUE CIIYUAU SABJISIOTCS UCKJIFIOUEHUEM JIJ151 VIEPXKAHU S 3APABOTHOM ITJIATBI: Gonbiuee u3:
(2) 75 MPOIIEHTOB MPUYUTAIOIIETOCS K BBITIATE HATMYHOTO 3apabotka; win (b) 30-kpaTHasi MUHIMAaJIbHASI CTABKA [TOYACOBOM
OIUTaTHI TPY/A, ACHCTBYIOIIAs Ha MOMEHT BBIILIATHI 3apaOOTHOM IUIAThl U YMHOXKCHHAS HA KOJTMYESCTBO HE/EIb, B TCUCHUE
KOTOPBIX JTa IU1aTa ObuIa 3apadorana Y moboil ruiaTex Ha MEIUIIMHCKOE CTPAaXOBaHUe, YIepKaHHbBIH U3 3apaO0THON TIIATHI
paboTtHHKa paboToaaresieM. MOryT MPUMEHSITHCS HHBIE (eaepaibHbIe WINH PETHOHAIBHBIC UCKITFOUCHHSL.

Disposable wages are the part of wages that remain after deduction of any amount required to be withheld by law.

Hanuunblii 3apab0TOK — 3TO 4acTh 3apabOTHOM TUIAThI, OCTAIOIIASICS MOCIIE BhIUETA JIFOOOH CYMMBI, yIepyKaHUE KOTOPO
TpeOyeT 3aKoH.

NOTICE TO DEFENDANT/JUDGMENT DEBTOR
NMPUMEYAHUA ONA OTBETYUKA/QOMKXHUKA MO PELLEHUAKO CYOA
You have the right to contest the garnishment of wages by filing a motion filed within 30 days of service of this writ asserting
a defense or objection.
Brl nMeeTe mpaBo OCHOPHUTH HAJOKEHUE apecTa Ha 3apaboTHYIO IIIaty, noaas B TeueHue 30 THell ¢ MOMEHTa BPYUCHHUS JaHHOTO
MOCTAHOBJICHHS XOJ[ATAlCTBO, B KOTOPOM COZIEPIKATCS JIOBOBI 3AIUThI I BO3PAKEHHUSI.

ANSWER
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OTBET
(TO BE FILED WITHIN 30 DAYS FROM RECEIPT OF THE WRIT OF GARNISHMENT ON WAGES.)
(IOJIKEH BBITh IMIOJAH B TEUEHME 30 THEW C MOMEHTA MOJYYEHMUS NPEJIIUCAHUSA O
HAJIO)KEHUU APECTA HA 3APABOTHYIO IUIATY).

[ | The answer of the garnishee/employer to the Writ of Garnishment served in this case, is as follows:
B otBete pacniopsauTelis/padotonareis Ha IpeJiucannue 00 apecte, BpydeHHOE 110 3TOMY JIeITY, COIEPIKATCS CIICIYIOLIHe
CBEZCHUSL:

The defendant/judgment debtor (specify name) is not employed
by this employer, and the employer requests dismissal of the garnishment.

OTBeTYNK/IOIKHUK (YKa3aTh UM U (haMHITHIO) He paboTaet y
JaHHOTO paboToaaresst U paboToAATENb IIPOCUT O0TO3BATh NPENUCAHIE O HATOXKEHHU apecTa.

[ ] The defendant/judgment debtor (specify name) is employed by
this employer, and the rate or basis of pay is $ per
OTBeTunK/OIKHUK (YKa3aTh UMA U (PaMUIIHIO) pabotaer y
JIAHHOTO paboTOaTeNsl, ¥ CTABKa WIIM OCHOBA MCUYKCIICHHS OILIATHI €r0 TPy/a cocTapiseT $
3a

[ ] The garnishee/employer desires to contest the attachment and asserts the following defenses on the garnishee/employer’s
own behalf as well as any defenses that the defendant/judgment debtor could assert:
PacriopsiauTerns/paboTofaresb HAMEPEH OCHOPHUTH aAPECT M BBIJIBUIAET CICAYIONIME apTYMEHThI 3aIlIUThI OT KIMEHH
pacriopsauTens/paboToaarens, a TAKKe apryMEHThI 3aIIUThI, KOTOPbIE MOXKET BBIABUHYTh UCTEL/ IOJDKHUK TI0 PEIICHHUIO Cy/ia:

[ ] The following prior liens exist:
Hmerotest cieayroliye mpeuMyIiecTBeHHbIC IpaBa apecTa Ha 3apaboTHYO IUIary:

Name and Address of Court Case Number Plaintiff’s Name and Date Attached Amount of Attachment
HasBanue u aapec cyna Howmep nena Address Jlara HanoxeHus Cymma apecta
Nwms, hamunus u aapec apecra
UCTIIA

To the garnishee/employer: Send copies of completed answer to
Pacriopsiquresno/paboTo[aTes0: OTIPABbTE KOMHHU 3aM0JHEHHBIX OTBETOB

L] plaintiff/judgment creditor or their attorney L] defendant/judgment debtor or their attorney [ court
MCTILY/KPEIUTOPY 110 PEIICHUIO CY/Ia UK ero aJ[BOKaTy  OTBETYMKY/JOJDKHHUKY I10 PEIICHHUIO Cy/a UK ero/ee alBoKary
B CY[

I certify that I mailed a copy of this answer to the plaintiff/judgment creditor or their attorney and a copy was mailed to the

defendant/judgment debtor/employee or their attorney on in accordance with Md. Rule 1-321.
Date

51 ymocTOBEpSsIIO, UTO OTHPABHII IO MTOYTE SK3EMIUIIP ITOTO OTBETA B a[peC UCTIA/ KPSAUTOPA IO PEIICHHIO Cya 100 ero/eé
aJIBOKaTa U 3K3eMILUIAP B aJpec OTBETUMKA/IOIDKHUKA 110 PEIIEHUI0 cya/paboTHHKA IM00 ero/e€ aaBokaTa

B cooTBeTcTBUU ¢ [IponeccyanbubiM mpaBuiioM 1-321 mrata Mapusen. Hata
Date Signature of Garnishee/Employer/Attorney Attorney Number
jara Tloamuck pacnopsiaurtens/padoronarens/ HOMEp aJBOKaTa
aJBoKara
Fax E-mail Address
(axc IEKTPOHHOMU TTOYTHI ajpec
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Telephone Number Printed Name
Homep tenedona Vmst v paMuInst TeqaTHBIMU OyKBaMu

City, State, Zip
Topon, mrTar, moYTOBBIN HHIECKC
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