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Listed below is general information for law clerks as Regular State of Maryland Judiciary employees.
1) Clerkship: A law clerk will be hired to serve at the pleasure of the judge.

2) In order to place a law clerk on the Judiciary payroll, please submit the Law Clerk Action Form, Judiciary Employment
Application, Authorization to Obtain Pre-Employment Background Information, and Bar Admission documentation (if
applicable) to the JHRD. We request these forms as far in advance of your start date as possible. We cannot place an
employee on the Judiciary payroll without the required paperwork. It is the responsibility of the law clerk or the
judge’s chambers to notify the JHRD immediately when the law clerk leaves employment.

3) Law clerk annual salaries effective June 25, 2025:

Appellate Law Clerks Circuit Court and District Court Law Clerks
1st Year Clerkship  $73,541 Non-Bar Member $63,751
2nd Year Clerkship $76,397 Bar Member in any State $70,822

Effective December 20, 2017, Circuit and District Court law clerk salaries may be raised to the higher level after a law clerk has been
sworn in as members of any state or the federal bar. Law clerks who are already members of any state or federal bar will be eligible as
of 12/20/2017 for the increase. Your salary increase is effective the first day of the pay period after submitting a copy of your Bar
certificate.

4)  Prior to, or during an Onboarding session conducted by the Judiciary Human Resources Division, law clerks will need a
successful background check and complete required paperwork.

5) Benefits available to law clerks:
a) State health insurance benefits will become effective the first of the month following the law clerk’s date of hire. You have

60 days from your start date to enroll in benefits.

b) Eligible to participate in supplemental retirement plans (401(k) and/or 457 Deferred)
c) Leave:

(1) Within a 12-month period, commencing on their start date, law clerks are eligible for eighty (80) hours of paid leave.

(2) The law clerk may schedule up to eighty (80) hours of paid leave during their year of employment. Time off can be
used for any reason to include, but not limited to, a vacation, an illness of the law clerk, or for personal reasons. All
paid leave must be used prior to going into a leave-without-pay status. Absences must be requested and approved
through Connect.

(3) Ifalaw clerk leaves employment before the end of his or her one-year term, the law clerk will be paid for 6.67 hours
of leave for each month of service less any leave already taken.

(4) Any unused leave certified by the judge remaining at the end of the one-year term will be paid out at the end of their
employment.

(5) Ifitis known in advance that a law clerk is being hired for less than a one-year term, the law clerk is eligible for 6.67
hours of leave for each anticipated month of service.

(6) Ifalaw clerk extends employment past the initial 12-month term, the law clerk is eligible for 6.67 hours of paid leave
for each month of service less any leave already taken. Any unused leave remaining at the end of the extended term
will be paid out at the end of their employment.

d) The law clerk is also eligible for all regular State employee holidays if the judge’s workload permits.

6) The employment conditions for law clerks are:

a) They are not initially eligible to enroll in the State pension system, as they are considered, for Maryland State Retirement
and Pension System (MSRPS) purposes, "temporary" employees. If a law clerk becomes a regular full-time employee,
they will then be required to enroll and contribute to the MSRPS.

b) Law clerks do not accumulate or earn sick, personal, or compensatory leave.

c) State holidays are paid, non-workdays, "if the judge's workload so permits."

d) No outside employment, public or private, during the appointment term, except that, with the permission of the judge, the
law clerk may engage in such outside activities, with compensation, that are allowed for judges under the Maryland Code
of Judicial Conduct (see Maryland Rule 18-103.12

e) Law clerks considering participation in political activity must contact the Maryland State Ethics Commission for
guidelines.

f)  All other employment conditions not specified are at the discretion of the judge.

For additional information, please contact lawclerkcoordinator@mdcourts.gov Updated: 6/25/2025
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